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EQUAL OPPORTUNITIES & MONITORING 
Notts County Football Club is an Equal Opportunities employer. As such it operates a policy the aim of which is to ensure that no job applicant, employee or customer receives less favourable treatment due to issues of sex, marital status, sexual orientation, gender re-assignment, disability, race, age, religion and belief, colour, nationality, ethic, or national origin. In order to the help monitor the effectiveness of this policy (and for no other reason), you are asked to provide the information requested below.
The information given is treated confidentiality and is used to produce statistical analysis only. It is not passed to any external body except as part of overall statistical information that does not identify individuals.

This information does not form part of your application and will be detached from your application form when it is received.

	Surname
	
	Initials
	
	Date of Birth
	
	
	
	
	
	


	1
	Are you
	Male
	
	
	2
	Do you consider yourself to have a disability?
	Yes
	

	
	
	Female
	
	
	
	
	No
	

	
	
	
	
	
	
	
	
	

	3
	To which of these groups do you consider you below? (Tick one only)
	
	

	a.)
	White
	

	
	c.)
	Asian or Asian British
	

	
	British
	
	
	
	Indian
	

	
	Irish
	
	
	
	Pakistani
	

	
	Any other white background

(please write in
	
	
	
	Bangladeshi
	

	
	
	
	
	
	Any other Asian background

(please write in) …………………………………………………………….
	

	b.)
	Mixed
	
	
	d.)
	Black or Black British
	

	
	White and Black Caribbean
	
	
	
	Caribbean
	

	
	White and Black African
	
	
	
	African
	

	
	White and Asian
	
	
	
	Any other Black background

(please write in) ………………………………………………………………
	

	
	Any other mixed background
	
	
	e.)
	Chinese or other ethnic group
	

	
	
	
	
	
	Chinese
	

	
	
	
	
	
	Any other ethnic background

(please write in) ………………………………………………………………
	


SECTION 8 OF THE ASYLUM AND IMMIGRATION ACT 1996

Do you have or are you entitled to obtain a National Insurance Number?
	
	
	Yes
	
	No


If you have answered ‘Yes’ to the above question, please ensure that that you have stated your National Insurance Number on the front of the application form. 
If you have answered ‘No’ to the above question, do you have the right to work in the UK and can you provide the relevant requested documentation to rove that this is the case?
	
	
	Yes
	
	No


DISCLOSURE OF CRIMINAL CONVICTIONS AND POLICE CLEARANCE

A criminal record will not necessarily exclude you from employment. The information provided will be treated as strictly confidential and will only be considered in relation to the job for which you are applying.

You are required to disclose any unspent criminal convictions in line with the Rehabilitation of Offenders Act 1974. Certain posts require disclosure of criminal convictions, which are regarded as spent under the Rehabilitation of Offenders Act (Exceptions) Order 1975. These posts include those working with Children and/or vulnerable adults. If the post you have applied for involved working with children / vulnerable adults a Criminal Records Bureau Enhanced Disclosure will be required.

Do you have any unspent criminal convictions, cautions, reprimands or final warnings? (You do not need to include cautions, reprimands or warnings which are over 5 years old)

	
	
	Yes
	
	No


	If ‘Yes’ give details of offence and sentence:



